REGULAR SESSION
of the
JACKSON COUNTY BOARD OF SUPERVISORS

March 21, 2022

The Regular Session of the Jackson County Board of Supervisors was called to
order at 5:30 P.M., on Monday, March 21, 2022, at the Health and Human Services
Building in the Black River Room by Chairman Ransom.

County Clerk, Cindy Altman, took roll call with 17 members present and 2 members
excused (Supervisor Carney) and (Supervisor Gearing Lancaster).

The Pledge of Allegiance was given.

Chairman Ransom asked if there were any corrections or additions to the minutes
of the previous meeting. Supervisor Chamberlain made a motion to approve the minutes.
This was seconded by Supervisor Staff. Voice vote was taken with 17 present voting Aye.

Chairman Ransom stated that we have a State of Emergency Declaration still in
place at this time. Supervisor Higgins made a motion to repeal the State of Emergency
Declaration currently in place effective April 1, 2022. This was seconded by Supervisor
Chamberlain. Voice vote was taken with 17 present voting Aye.

Chairman Ransom opened the public hearing for the Community Development
Block Grant (CDBG-CLOSE) for the Reconstruction of County Road K at 5:33 p.m. No
public comments were made. Discussion took place. Chairman Ransom closed the public
hearing at 5:36 p.m.

At this time Chairman Ransom, and County Clerk, Cindy Altman recognized
employees who have given 5, 10, and 15 years of service to the County by presenting
them with certificates. Those who have 20, 25, and 35 years were awarded plaques
recognizing their service.

Chairman Ransom introduced the new Emergency Management Coordinator Jack
Workman.

Jackson County Proclamation
April 2022 as Child Abuse Prevention Month
By the Chairman of the Jackson County Board

Proclamation

WHEREAS, child abuse and neglect is a complex and ongoing problem across society,
affecting families in Jackson County; and,



WHEREAS, the Jackson County Department of Health & Human Services Children &
Families Division received 486 reports of child abuse or neglect in the year 2021; and,

WHEREAS, Jackson County has dedicated individuals and organizations who work to
counter the problems caused by child abuse and to help families obtain the assistance
that they need to raise their children in a safe and nurturing environment; and,

WHEREAS, effective child abuse prevention programs succeed because of partnerships
among non-profit agencies, schools, religious organizations, law enforcement agencies,
and the business community; and,

WHEREAS, Jackson County will become a stronger and healthier community if everyone
is aware of the signs and symptoms of child abuse and work together to help parents
raise their children in safe nurturing environments; and,

WHEREAS, proclaiming April 2022 as Child Abuse Prevention Month will allow the
Children & Families Division at the Department of Health & Human Services to raise
awareness about child abuse prevention.

NOW, THEREFORE, BE IT RESOLVED that the Jackson County Board of
Supervisors urges all citizens, organizations, and businesses to be aware of the
signs of child abuse and neglect, and to provide assistance when able, to help
parents raise our community’s children in safe nurturing environments; and,

IT IS FURTHER RESOLVED that the Jackson County Board of Supervisors
proclaims that April 2022 will be recognized as Child Abuse Prevention Month.

s/Ray Ransom, Chairman, Jackson County Board of Supervisors March 21, 2022
Sheriff Duane Waldera, Jackson County Sheriff's Office
Chief Jeremy Isensee, Black River Falls Police Department
Christine Hovell, Jackson County DHHS Director
President Marlon WhiteEagle, Ho-Chunk Nation

Supervisor Jensen made a motion to adopt this proclamation. This was seconded
by Supervisor Stevens. Chris Hovell, DHHS Director spoke on the history and activities
associated with this proclamation. Voice vote was taken with 17 present voting Aye.

Women In History Proclamation

Whereas American women of every race, class, and ethnic background have made

historic contributions to the growth and strength of our Nation in countless recorded and
unrecorded ways;



Whereas American women have played and continue to play critical economic, cultural,
and social role in every sphere of the life of the Nation by constituting a significant
portion of the labor force working inside and outside of the home;

Whereas American women have played a unique role throughout the history of the
Nation by providing the majority of the volunteer labor force of the Nation;

Whereas American women were particularly important in the establishment of early
charitable, humanitarian, and cultural institutions in our Nation;

Whereas American women of every race, class, and ethnic background served as early
leaders in the forefront of every major progressive social change movement;

Whereas American women have served our country courageously in the military;

Whereas American women have been leaders, not only in securing their own rights of
suffrage and equal opportunity, but also in the abolitionist movement, the emancipation
movement, the industrial labor movement, the civil rights movement, and other
movements, especially the peace movement, which create a more fair and just society
for all;

We celebrate women’s historic achievements in Jackson County, their strength our
inspiration.

Now, therefore |, Ray Ransom, Chairman of Jackson County Board of
Supervisors do hereby commemorate and proclaim March 2022 as Women in
History throughout Jackson County.

s/Ray Ransom Attest to: s/Cindy Altman
Jackson County Board Jackson County Clerk

Supervisor Hart made a motion to adopt this proclamation. This was seconded by
Supervisor Staff. Chairman Ransom spoke on the history and activities associated with
this proclamation. Voice vote was taken with 17 present voting Aye.

Chairman Ransom stated that the Samuels Group Update will be taking place next
month.

Chairman Ransom introduced Tammy Handly, Public Health Manager/Health
Officer, who was present to give an update on COVID-19.

Supervisor Gearing Lancaster arrived at 5:55 p.m.

RESOLUTION 08-03-2022



TO: THE HONORABLE COUNTY BOARD OF SUPERVISORS

RE: APPROVAL OF THE JACKSON COUNTY LAND AND WATER RESOURCE
MANAGEMENT PLAN REVISIONS

WHEREAS, the Jackson County Land Conservation Department is required to prepare
a revision to the existing Jackson County Land and Water Resource Management Plan
every ten years, and

WHEREAS, the Jackson County Land Conservation and Agriculture Committee has
reviewed and approved the incorporated changes,

NOW THEREFORE BE IT RESOLVED, that the Jackson County Board of Supervisors
approves the updated revisions to the Jackson County Land and Water Resource
Management Plan.

Respectfully Submitted,;

Land Conservation and Executive & Finance Committee
Agriculture Committee

s/Ron Carney — Chair s/Ray Ransom — Chair

s/Hoyt Strandberg — Vice Chair s/Jeff Amo — Vice Chair
s/Thomas Clark by GEO I s/Ron Carney — 2" Vice Chair
s/Jerrold Schmidt s/Roger Stevens

s/Steven Kling s/Karen Thayer

s/Larry Blaken

Supervisor Chamberlain made a motion to adopt this resolution. This was
seconded by Supervisor Blaken. Gaylord Olson Il, County Conservationist was present
for questions. Voice vote was taken with 18 present voting Aye.

RESOLUTION 09-03-2022
TO: The Honorable Jackson County Board of Supervisors
RE: Addition of one (1) FTE Community Health Worker (CHW) position
WHEREAS, WI Department of Health Services (DHS) has awarded a Community
Health Worker grant to Jackson County Aging and Disability Resource Center (ADRC)
effective 2-1-22; and,
WHEREAS, this restructure includes creating a CHW in order to increase opportunities
for efficiencies within specific target populations in the community, in particular complex

elderly or disabled clientele; and,

WHEREAS, this restructure will create increased collaboration, resources and cohesion
between the ADRC and community partners; and,



WHEREAS, it has been determined that the CHW be placed on the current Jackson
County Wage Scale pay group 7, by the Jackson County DHHS Director, Jackson
County Aging and Disability Services Manager and the Jackson County Human
Resources Director; and,

WHEREAS, the job description for the newly created position, as well as the wage
ranges and the financial analysis for this resolution are attached; and,

NOW, THEREFORE, BE IT RESOLVED, that the Jackson County Board of Supervisors
hereby authorizes the addition of a Community Health Worker Position; and,

BE IT FURTHER RESOLVED that the resolution will become effective upon passage by
the Jackson County Board of Supervisors and is subject to the recruitment process
outlined in the County’s Personnel Policy — Chapter 4.

Respectfully Submitted,

DHHS Committee Personnel & Bargaining Executive & Finance
Committee Committee

s/Ron Carney, Chairman s/Ray Ransom, Chairman s/Ray Ransom, Chairman

s/John Higgins s/Ron Carney s/Ron Carney

s/Desiree Gearing Lancaster  s/Karen Thayer s/Jeff Amo

s/Roger Stevens s/Roger Stevens s/Karen Thayer

s/Michelle Greendeer Rave s/Alton Staff s/Roger Stevens

s/Chuck Jensen

Supervisor Stevens made a motion to adopt this resolution. This was seconded by
Supervisor Farnsworth. Angie Shafer, Aging and Disability Services Manager was
present for questions. Discussion took place. Voice vote was taken with 18 present voting
Aye.

RESOLUTION 10-03-2022
TO: The Honorable Jackson County Board of Supervisors
RE: Creation of one (1.0) additional FTE Economic Support Specialist

WHEREAS, Economic Support Specialists help community members obtain Foodshare,
BadgerCare, Child Care Assistance and other economic support for clients and;

WHEREAS, the Western Region for Economic Assistance (WREA) consortium has
determined that Jackson County client to staffing ratio requires the addition of at least
(1) FTE Economic Support Specialist within Jackson County to meet client need, and;

WHEREAS, the additional position will be funded through IM Consortia Funding and the
fiscal analysis is attached and;



WHEREAS, it has been determined by the DHHS Director, Economic Support
Supervisor and the Jackson County Human Resources Director that the Economic
Support Specialist be placed on the Jackson County Wage Scale within wage range
Grade 8; and,

NOW, THEREFORE, BE IT RESOLVED, that the Jackson County Board of Supervisors
hereby authorizes the addition of 1.0 FTE Economic Support Specialist to be placed
with Grade 8; and,

BE IT FURTHER RESOLVED, that this resolution will become effective upon passage
by the Jackson County Board of Supervisors and is subjected to the recruitment
process outlined in the County’s Personnel Policy — Chapter 4.

Respectfully Submitted,

DHHS Committee Personnel/Bargaining Executive/Finance
Committee Committee

s/Ron Carney, Chairman s/Ray Ransom, Chairman s/Ray Ransom, Chairman

s/John Higgins s/Ron Carney s/Ron Carney

s/Desiree Gearing Lancaster  s/Karen Thayer s/Jeff Amo

s/Roger Stevens s/Roger Stevens s/Karen Thayer

s/Michelle Greendeer Rave s/Alton Staff s/Roger Stevens

s/Chuck Jensen

Supervisor Stevens made a motion to adopt this resolution. This was seconded by
Supervisor Greendeer Rave. Chris Hovell, DHHS Director was present for questions.
Voice vote was taken with 18 present voting Aye.

RESOLUTION 11-03-2022
TO: The Honorable Jackson County Board of Supervisors

RE: Addition of one (1) FTE Dementia Care Specialist — Caregiver Coordinator
(DCS-CC) position

WHEREAS, WI Department of Health Services (DHS) has added the contractual
requirement that all Aging and Disability Resource Centers (ADRCs) will add this
position; and,

WHEREAS, this restructure includes creating a DCS-CC in order to increase
opportunities for efficiencies with responding to community elder crisis needs and
creating a Dementia Friendly Community in Jackson County; and,

WHEREAS, this restructure will create increased collaboration and cohesion between
the ADRC and community partners; and,



WHEREAS, it has been determined that the DCS be placed on the current Jackson
County Wage Scale pay group 10, by the Jackson County DHHS Director, Jackson
County Aging and Disability Services Manager and the Jackson County Human
Resources Director; and,

WHEREAS, the job description for the newly created position, as well as the wage
ranges and the financial analysis for this resolution are attached; and,

NOW, THEREFORE, BE IT RESOLVED, that the Jackson County Board of Supervisors
hereby authorizes the addition of a Dementia Care Specialist-Caregiver Coordinator
Position,

BE IT FURTHER RESOLVED, that the resolution will become effective upon passage
by the Jackson County Board of Supervisors and is subject to the recruitment process
outlined in the County’s Personnel Policy — Chapter 4.

Respectfully Submitted,

DHHS Committee Personnel & Bargaining Executive & Finance
Committee Committee

s/Ron Carney, Chairman s/Ray Ransom, Chairman s/Ray Ransom, Chairman

s/Desiree Gearing Lancaster s/Ron Carney s/Ron Carney

s/John Higgins s/Karen Thayer s/Jeff Amo

s/Roger Stevens s/Roger Stevens s/Karen Thayer

Tom Clark - verbal s/Alton Staff s/Roger Stevens

Lori Chown - verbal s/Chuck Jensen

Supervisor Greendeer Rave made a motion to adopt this resolution. This was
seconded by Supervisor Higgins. Angie Shafer, Aging and Disability Services Manager
was present for questions. Discussion took place. Voice vote was taken with 18 present
voting Aye.

RESOLUTION 12-03-2022
TO: The Honorable Jackson County Board of Supervisors
RE: Addition of one (.80) FTE Administrative Clerk
WHEREAS, the Business Services Division of the Department of Health and Human
Services (DHHS) has recognized a need to expand lobby services in order to efficiently
manage the increased workload of calls and walk-ins at DHHS in Jackson County, and;
WHEREAS, the needs of clients entering or contacting DHHS are increasing in

complexity and in number, resulting in increased staff time to manage phones, meet
client needs and provide connection to a myriad of resources and;



WHEREAS, DHHS currently has 1.0 FTE Administrative Clerk that routes all main line
phone calls and walk-ins for all seven divisions of DHHS, and;

WHEREAS, DHHS relies on many different staff throughout the division and county to
provide backup to this position during breaks and absences, and;

WHEREAS, DHHS has available funding for this position and the Department is able to
draw down AMSO through State/County Contracts & Grants, and through the possibility
of allocation of time tracked to specific programming and;

WHEREAS, the financial analysis of this resolution is attached, and;

NOW, THEREFORE, BE IT RESOLVED, that the Jackson County Board of Supervisors
hereby authorizes the addition of (.80) FTE Administrative Clerk position, and;

BE IT FURTHER RESOLVED that the resolution will become effective upon passage by
the Jackson County Board of Supervisors and is subject to the recruitment process
outlined in the County’s Personnel Policy — Chapter 4.

Respectfully Submitted:

DHHS Committee Personnel/Bargaining Executive/Finance
Committee Committee

s/Ron Carney, Chairman s/Ray Ransom, Chairman s/Ray Ransom, Chairman

s/Desiree Gearing Lancaster s/Ron Carney s/Ron Carney

s/John Higgins s/Karen Thayer s/Jeff Amo

s/Roger Stevens s/Roger Stevens s/Karen Thayer

Tom Clark - verbal s/Alton Staff s/Roger Stevens

Lori Chown — verbal s/Chuck Jensen

Supervisor Amo made a motion to adopt this resolution. This was seconded by
Supervisor Higgins. Chris Hovell, DHHS Director was present for questions. Voice vote
was taken with 18 present voting Aye.

RESOLUTION # 13-03-2022
TO: The Honorable Members of the Jackson County Board of Supervisors

RE: Establishing Total Annual Compensation for Sheriff and Clerk of Court
Pursuant to Wis. Stat. § 59.22

WHEREAS, Pursuant to Wis. Stat. § 59.22 (1), the Board must establish the total
annual compensation for services to be paid to the Sheriff and Clerk of Court prior to
the earliest time for filing nomination papers for the county elective office; and

WHEREAS, the Board desires to establish the total annual compensation for these
elected officials, which is separate and distinct from the fringe benefits offered by the



County to elected officials, and which fringe benefits are subject to increase or
decrease during the officer’s term at the discretion of the Board and in accordance with
state and federal law; and

WHEREAS, as part of the County’s fringe benefit program, county elected officials may
participate in the Wisconsin Retirement System in accordance with state law; and

WHEREAS, as part of the County’s fringe benefit program, county elected officials may
elect to receive health insurance coverage under the same terms and conditions as the
health insurance coverage offered to other Jackson County employees.

NOW, THEREFORE, BE IT RESOLVED by the Jackson County Board of Supervisors,
that the total annual compensation for county elected officers under Wis. Stat. §
59.22(1) shall be as follows, effective on the first day of a term of office that begins
after the date of this Resolution:

OFFICIALS 2023 2024 2025 2026
Sheriff $91,749 $94,501 $97,336 $100,256
Clerk of Court $65,444 $67,407 $69,430 $71,513

BE IT FURTHER RESOLVED that the aforementioned county elected officials are
entitled to participate in the Wisconsin Retirement System in accordance with law and
the County shall pay only its share of contributions required by law; and

BE IT FURTHER RESOLVED that the aforementioned county elected officials are
entitled to participate in the County’s health insurance program subiject to the terms and
conditions of the program, which may be modified from time to time, under the same
terms and conditions as the health insurance coverage offered to other Jackson County
employees.

Respectfully Submitted:
PERSONNEL AND BARGAINING COMMITTEE  EXECUTIVE AND FINANCE COMMITTEE

s/Ray Ransom s/Ray Ransom
s/Ron Carney s/Ron Carney
s/Jeff Amo s/Jeff Amo
s/Karen Thayer s/Karen Thayer
s/Roger Stevens s/Roger Stevens

s/Alton Staff
s/Chuck Jensen

Supervisor Thayer made a motion to adopt this resolution. This was seconded by
Supervisor Amo. Susie Meinerz, Human Resources Director was present for questions.
Discussion took place. Voice vote was taken with 18 present voting Aye.

RESOLUTION # 14-03-2022



Re: Extension Summer Intern Funding
To The Honorable Jackson County Board of Supervisors:

WHEREAS, UW-Madison Division of Extension Jackson County had significant salary
savings because of an opening in our positions; and

WHEREAS, a number of our educator positions have been reduced to half time; and

WHEREAS, monies were originally budgeted to support educational programs for the
benefit of Jackson County residents; and

WHEREAS, this money was put in the county’s general fund at the end of the year
according to county policy; and

WHEREAS, it would be beneficial to invest this money in on-going Extension programs;
and

WHEREAS, the funds are proposed to pay for the following efforts to expand Extension
programming in Jackson County;

e Coordinate and assist with summer agriculture programs including on-farm field
days, pasture walks, horticulture education, and local research.

e Promote, market, and deliver day camp programming.

e Assist the 4-H educator in youth camp.

e Work with local educators on needs assessment including data entry and
analysis.

e Other projects identified by local educators and oversight committee members.

Now therefore be it resolved, by the Jackson County Board of Supervisors, that
the Jackson County Board approves using $8,500.00 of the 2021 budget savings to hire
an intern to assist in these programs; and

Be it further resolved by the Jackson County Board of Supervisors, that the
Jackson County Board authorizes the County Clerk to make appropriate budget entries
to transfer the salary savings to the 2022 UW-Extension budget.

Dated this 9" day of March 2022.

Respectfully submitted:

Extension Education Committee Executive and Finance Committee:
s/Karen Thayer, Chairperson s/Ray Ransom, Chairperson
s/Dennis Farnsworth s/Jeff Amo

s/Larry Blaken s/Ron Carney

Thomas Clark s/Roger Stevens



s/Max Hart-zoom s/Karen Thayer

Supervisor Thayer made a motion to adopt this resolution. This was seconded by
Supervisor Hart. Discussion took place. Voice vote was taken with 18 present voting Aye.

RESOLUTION NO. 15-03-2022
TO: HONORABLE COUNTY BOARD OF SUPERVISORS
RE: Interim Zoning Administrator

WHEREAS, the current Zoning Administrator position has been vacant since March 1,
2022; and,

WHEREAS, an Interim Zoning Administrator is needed for continuity, consistency,
efficiencies, assure zoning requirements are completed and to provide continued
services to citizens of Jackson County; and,

WHEREAS, the POWTS Technician will be the acting Zoning Administrator upon the
vacancy of the current Zoning Administrator position; and,

WHEREAS, the POWTS Technician will be fulfilling both current duties and Zoning
Administrator duties effective March 2, 2022, and;

NOW THEREFORE BE IT RESOLVED, the Honorable Jackson County Board of
Supervisors authorizes a temporary wage reassignment to 90% of control-point in Pay
Group 6 of the 2022 Salary Range for the POWTS Technician until a new Zoning
Administrator has been hired and is working in the new role. This wage reassignment
will be retroactive to March 2, 2022.

Respectfully submitted by,

Zoning/Land Information Personnel & Bargaining Executive & Finance
Committee Committee Committee

s/Hoyt Strandberg s/Ray Ransom s/Ray Ransom
s/Garth Rolbiecki s/Ron Carney s/Ron Carney
s/Norman Stoker s/Jeff Amo s/Jeff Amo

s/Ed Chamberlain s/KarenThayer s/Karen Thayer
s/Alton Staff s/Roger Stevens s/Roger Stevens

s/Alton Staff
s/Chuck Jensen

Supervisor Chamberlain made a motion to adopt this resolution. This was
seconded by Supervisor Staff. Discussion took place. Voice vote was taken with 18
present voting Aye.



Supervisor Strandberg made a motion to read the following zone petitions only one
time. This was seconded by Supervisor Chamberlain. Voice vote was taken with 18
present voting Aye.

PETITION #2022-04
TOWN OF KNAPP

REPORT OF THE ZONING COMMITTEE
TO THE JACKSON COUNTY BOARD OF SUPERVISORS:

The Jackson County Zoning Committee, having considered Petition #2022-04 to
amend the Jackson County Zoning Ordinance filed by Olson Brothers Cranberry Co,
owners and William & Karyl Franklin, applicants on the day of January 7, 2022 to change
the Official Zoning Map from the A-2 (Forestry and Limited Agriculture) District to the R-2
(Residential) District on the following described lands:

On property known as Lot 1 of CSM 4355 located in the SW1/4-SE1/4,
Section 27, T20N, R1W, Town of Knapp, Jackson County, WI. The request
is to change 2.0 acres of the Official Zoning Map from the A-2 (Forestry and
Limited Agriculture) District to the R-2 (Residential) District for the
construction of a single-family home.

Located in the Town of Knapp, and having held public hearing thereon pursuant to
Sec. 59.97(5)(e), Wis. Stats., notice thereof having been sent as provided by law, and
being duly informed of the facts pertinent to the changes proposed, and duly advised of
the wishes of the people in the area affected, hereby recommends as follows:

That the zone change be approved.

Dated this 215t day of February 2022.

JACKSON COUNTY ZONING COMMITTEE
BY: s/Hoyt Strandberg, Chairman

Supervisor Stoker made a motion to accept this zone change. This was seconded
by Supervisor Staff. Voice Vote was taken with 18 present voting Aye.

PETITION #2022-05
TOWN OF GARDEN VALLEY

REPORT OF THE ZONING COMMITTEE

TO THE JACKSON COUNTY BOARD OF SUPERVISORS:



The Jackson County Zoning Committee, having considered Petition #2022-05 to
amend the Jackson County Zoning Ordinance filed by Hidden Valley Two LLC, owners
and Thomas Haddican, applicant on the day of January 19, 2022 to change the Official
Zoning Map from the A-1 (Agriculture) District to the R-3 (Cabin/Cottage) District on the
following described lands:

On property located in the SE1/4-SE1/4, Section 30, T23N, R5W, Town of
Garden Valley, Jackson County, WI. The request is to change 5.0 acres of
the Official Zoning Map from the A-1 (Agriculture) District to the R-3
(Cabin/Cottage) District for the construction of a recreational structure with
living quarters.

Located in the Town of Garden Valley, and having held public hearing thereon
pursuant to Sec. 59.97(5)(e), Wis. Stats., notice thereof having been sent as provided by
law, and being duly informed of the facts pertinent to the changes proposed, and duly
advised of the wishes of the people in the area affected, hereby recommends as follows:

That the zone change be approved pending approval from Township.
Dated this 215t day of February 2022.

JACKSON COUNTY ZONING COMMITTEE
BY: s/Hoyt Strandberg, Chairman

Supervisor Staff made a motion to accept this zone change. This was seconded
by Supervisor Chamberlain. Discussion took place. Voice Vote was taken with 18 present
voting Aye.

Chairman Ransom noted that there are four annual reports included in the packets.

Chairman Ransom introduced Steve Boe and Paul Anderson from the fair board
to give a brief update.

Chairman Ransom introduced Bonnie Kindschy, Medical Examiner who went over
her annual report.

Chairman Ransom introduced Gaylord Olson II, County Conservationist who gave
a power point presentation showing some of the various Land Conservation projects they
have completed.

Chairman Ransom acknowledged outgoing Board Members and gave a brief
update on projects in progress.

Supervisor Hart made a motion to adjourn. This was seconded by Supervisor
Jensen. All present voted Aye by voice vote. Meeting adjourned at 7:17 P.M.



STATE OF WISCONSIN)
)ss
COUNTY OF JACKSON)

I, Cindy Altman, County Clerk of said County, do hereby certify that the above and
foregoing is a true and complete summary of the proceedings of the County Board of
Supervisors of Jackson County, Wisconsin, at its Regular Session held on March 21,
2022.

Cindy Altman, County Clerk
Jackson County, Wisconsin

PER DIEM AND MILEAGE

DISTRICT MEMBER PER DIEM MILEAGE TOTAL
1. Karen Thayer $65.00 $29.25 $94.25
2. Alton Staff $65.00 $25.16 $90.16
3. Hoyt Strandberg $65.00 $14.04 $79.04
4. Roger Stevens $65.00 $21.06 $86.06
5. Thomas Clark $65.00 $ $65.00
6. Larry Blaken $65.00 $17.55 $82.55
7. Charles Jensen $65.00 $10.53 $75.53
8. Max Hart $65.00 $ 8.19 $73.19
9. Ray Ransom $65.00 $13.46 $78.46
10. Michelle Greendeer-Rave  $65.00 $ .59 $65.59
11. Garth Rolbiecki $65.00 $29.25 $94.25
12. Ron Carney $ $ $
13. Norman Stoker $65.00 $ 1.76 $66.76
14. John Higgins $65.00 $ 234 $67.34
15. Dennis Farnsworth $65.00 $ .15 $65.15
16. Desiree Gearing-Lancaster $65.00 $ .59 $65.59
17. Jeff Amo $65.00 $ 117 $66.17
18. Jerrold Schmidt $65.00 $11.04 $76.04
19. Ed Chamberlain $65.00 $11.12 $76.12

$1170.00 $197.25 $1367.25



STATE OF WISCONSIN)
)ss
COUNTY OF JACKSON)

I, Cindy Altman, County Clerk of Jackson County, Wisconsin, do hereby certify that
the above is a true and accurate claim for per diem and mileage of the County Board
members, and further certify that the above members were present and the record of their
presence may be found in the roll call of the proceedings of the Regular Session of the
County Board of Supervisors held on March 21, 2022.

Cindy Altman, County Clerk
Jackson County, Wisconsin

Approved by:

Committee on Approval of Journal

Ray Ransom

Jeff Amo

Ron Carney

Roger Stevens

Karen Thayer



